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Abstract:

This article considers the operation of gender in the ordinary routines of social life, drawing on
contemporary sociological theory as well as recent empirical findings. It argues that, while many
long-standing gender norms remain stubbornly intact, there is, albeit uneven, movement toward
greater equity. The discussion foregrounds the notion that gender is socially constructed, enacted, and
continually reinforced through everyday practices ranging from household labour and workplace
conduct to more subtle forms of public interaction. Special attention is devoted to the Indian context,
where rapid economic modernisation coexists with deeply embedded patriarchal logics. Using, inter
alia, data from the most recent American Time Use Survey and a broad international literature, the
paper illustrates how divisions of domestic labour, wage disparities, and tacit behavioural
expectations are reproduced, often without conscious intent. Intersectionality is adopted as a central
analytic lens, enabling an exploration of how gender intersects with class, caste, and race to shape
lived experience, particularly for those occupying multiply marginalised positions. A dedicated section
examines the expanding visibility of gender diversity and the everyday challenges faced by
transgender and non-binary persons. Although legal reform, shifting cultural attitudes, and youth-led
social movements point to measurable progress, the paper concludes that substantive change will
depend upon sustained attention to the micro-social routines through which inequality is normalised.
By mapping these quotidian patterns, the study contributes to a deeper understanding of how daily
practices either perpetuate or contest gender hierarchy.
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INTRODUCTION

Gender shapes our everyday life in countless subtle and obvious ways. From the moment we are born and
labeled as “girl” or “boy,” society begins to treat us differently based on gender. Sociologists emphasize that
“gender” is not simply a natural outcome of biological sex, but rather a social construct - a set of ideas and
practices that society attaches to being female or male (Ridgeway, 2011). This means that many behaviors
and expectations we consider “feminine” or “masculine” are learned through culture and socialization, not
determined by biology alone. Gender influences how we dress, speak, work, and relate to others daily,
often without us even noticing. Modern sociology has produced key findings that illuminate how gender is
created and maintained in everyday interactions, how these gender norms lead to persistent inequalities, and
how factors like race or class intersect with gender. This paper reviews these key findings, showing both the
progress made and the ongoing challenges in understanding gender in everyday life.

THE SOCIAL CONSTRUCTION OF GENDER

One of the central insights of contemporary sociology is that gender is socially constructed. Unlike
biological sex (the anatomical differences between females and males), gender refers to the meanings,
behaviors, and identities that society maps onto those biological differences. For example, the idea that pink
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is for girls and blue is for boys is a social convention rather than a biological fact. In fact, historically in
early 20th century, pink was once considered a stronger, masculine color suitable for boys while blue was
seen as delicate and thus suited for girls - a reversal of today’s norms. Such historical shifts highlight that
what is viewed as “feminine” or “masculine” can change over time because these norms are created by
social attitudes, not nature.

Judith Butler (1990) famously argued that gender is not something one is, but something one does. In her
view, gender is performative - an ongoing act of speaking, dressing, and behaving in ways that society has
coded as male or female. We “perform” gender daily, often unconsciously following scripts we have
learned. These performances make gender identities seem natural even though they are socially scripted.
Sociologists West and Zimmerman (1987) introduced a similar idea with the concept of “doing gender.”
They observed that individuals actively do gender in everyday interactions: they present themselves and
respond to others in ways that uphold gendered expectations, and they are held accountable by others if they
stray from those expectations (West & Zimmerman, 1987). For instance, if a man is seen crying in public
(behavior deemed “feminine” in many cultures), he might face subtle disapproval because he is not doing
gender in the expected way. People internalize these standards to the point that gendered behavior often
feels automatic or “natural,” when it is a product of social norms.

Crucially these norms do not value masculinity and femininity equally. Most societies historically have been
patriarchal, meaning they give more power and prestige to qualities associated with men and masculinity
(Connell, 1995). Traits like strength, assertiveness, and rationality - stereotypically masculine traits - are
often prized, whereas stereotypically feminine traits such as empathy or nurturance are undervalued. In
everyday life, this imbalance shows up when, for example, leadership or technical competence is assumed to
be a “male” domain, while caring or supporting roles are expected of women. Because men as a group have
been accorded higher status, the social construction of gender has also produced a hierarchy. This hierarchy
tends to privilege men and marginalize women, contributing to systematic gender inequality (Crenshaw,
1989). Yet, these arrangements are upheld by shared beliefs and can be changed. Understanding gender as a
social construct is the first step to seeing that current gender roles are neither innate nor inevitable - they can
be challenged and redefined.

GENDER SOCIALIZATION AND EARLY LIFE

How do we learn to “do” gender in the first place? Sociology has shown that gender socialization starts
remarkably early in life. Even in infancy and childhood, children are taught what is expected of their gender.
Parents, often without realizing it, treat baby boys and girls differently. In fact, as soon as parents learn the
sex of an unborn baby, they often begin picturing their child in gendered ways - for instance, imagining a
son as “strong” or a daughter as “sweet.” By toddlerhood, children begin to understand gender categories
and show preferences aligned with those categories. Studies have found that by around age 2 or 3, most kids
can identify themselves as a boy or a girl and already prefer same-gender playmates, imitating the behaviors
they see adults and older kids’ model for their gender group (Thorne, 1993). This early self-segregation -
little boys playing with boys, girls with girls - reinforces the idea that the two genders are separate teams
with their own styles and “rules” of play.

Several key agents of socialization work together to instill gender roles:

1. Family: The family is usually the first and most influential teacher of gender. Parents often
encourage gender-typical behavior, whether intentionally or not. For example, they might give sons trucks
and daughters dolls and impose different rules for boys and girls. Generally, boys are granted more
autonomy at an earlier age, while girls are expected to be obedient and helpful (Kimmel, 2000). Sons are
less likely to be assigned cooking or cleaning chores, whereas daughters often are expected to help with
such tasks - sending a message that housework is “women’s work™ (Kimmel, 2000).

2. Schools and Education: From early on, teachers and educational materials transmit gendered
expectations. Teachers may subtly encourage girls to be quiet and neat, and boys to be bold and active,
mirroring wider social biases. Even today, educators must be mindful not to guide students into gender-
stereotyped subject choices.
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3. Peer Groups: When children play with friends, their peers become a powerful force enforcing
gender norms. Kids often police each other’s behavior - teasing or excluding those who deviate from gender
expectations - which pushes individuals to conform (Thorne, 1993).

4. Mass Media: Television, movies, and social media are filled with gendered messages. Cartoons and
stories still often feature brave male superheroes and gentle female caretakers. These representations
reinforce to children’s which activities or traits “belong” to boys or girls. While media images have
diversified somewhat in recent years, stereotypical portrayals remain common.

By the time we reach adulthood, gender norms feel deeply ingrained. Socialization is a life-long process - as
we enter new phases like starting a job or becoming parents, we continue to absorb ideas about how to act as
a man or woman in those contexts. We often follow gender rules out of habit or because conforming brings
social approval. Someone who deviates may face disapproval or exclusion. Importantly, individuals are not
simply passive recipients of socialization - we also have agency. Many people resist or redefine gender
expectations (for instance, a girl who insists on playing football, or a boy who becomes a nurturing nurse
despite stereotypes). Still, the socialization process has a strong influence, which is why gendered patterns
in behavior are so persistent across generations.

PERFORMING GENDER IN EVERYDAY INTERACTIONS

Gender is not just learned in childhood and then static; it is actively performed and reproduced in our daily
interactions. Every day, people “perform” their gender through countless small behaviors - from how we
speak and how we sit, to what hobbies we pursue or how we express emotions. Sociologists note that these
micro-behaviors collectively keep gender norms in place. As West and Zimmerman (1987) described,
gender is an accomplishment - something we continuously “do” in the presence of others. For example,
consider communication styles: everyday conversations often reflect gender dynamics. Classic research by
Zimmerman and West (1975) found that in mixed-gender conversations, men interrupted women far more
frequently than women interrupted men. This suggests that men tended to dominate the conversation flow,
asserting a subtle form of power in dialogue. Many women, in turn, may grow accustomed to yielding in
conversation. This kind of interaction, repeated daily, reinforces a norm that men should be more assertive
and women more accomodating - a pattern so common that people might not even consciously notice it.

Physical behavior and body language are also gendered in everyday life. Men often adopt postures that take
up more space (sitting with legs apart, arms spread out), whereas women are socially conditioned to take up
less space and appear demurer. These habits - sometimes referred to as “manspreading” when men do it -
reflect deeper social instructions about how to occupy public space. Emotional expression likewise follows
gender lines: women are generally permitted more leeway to show vulnerability or sadness, while men are
discouraged from crying or openly expressing hurt. A man who shows a lot of sadness might be told to
“man up,” implying he is failing to perform masculinity as expected. On the other hand, a woman who is
very angry or assertive might be criticized as “unladylike” because she violates feminine norms. Each such
interaction might seem trivial alone, but together they continually enforce what is considered “normal” for
each gender.

Everyday life also brings constant reminders of gender norms. Consider compliments or comments people
give to children: a little girl might be praised for being “pretty” or “well-behaved,” while a little boy might
be praised for being “strong” or “smart.” These remarks impart different values to the two genders.
Likewise, in workplaces or social settings, tasks can become gendered without anyone planning it - for
example, a woman may be expected to take notes in a meeting or plan the office party (so-called “office
housework™), whereas a man might be assumed to handle a technical problem. These patterns show how
gender structures even mundane aspects of interactions. Gender often functions as a primary frame for how
we perceive others (Ridgeway, 2011) - one of the first things we notice about someone is their gender, and it
shapes our assumptions about their role or behavior. In this way, each interaction not only reflects gender
norms but also subtly reinforces the status quo. Those who do not conform can face social penalties - a
phenomenon known as gender policing. For instance, a boy in school who prefers quiet, traditionally
“feminine” activities may be bullied for not being “manly” enough. Through such pressures, individuals are
frequently nudged back toward the expected gender path.
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Yet, everyday interactions can also be sites of change. Just as we perform gender, we can perform it
differently and challenge norms. For example, many young men today openly embrace caring fatherhood
roles, showing affection and gentleness that older stereotypes might have discouraged. Many women pursue
leadership and speak up, refusing to be relegated to a passive role in discussions. Small acts of defying
gender expectations - a man knitting in public, a woman not smiling when it’s expected, people using
gender-neutral language - can accumulate and gradually shift perceptions of what is “normal.” Still, the
research consensus is that change is slow because these everyday performances of gender are so deeply
embedded and socially enforced.

GENDER ROLES AND THE DIVISION OF DOMESTIC LABOR

One of the most tangible ways gender manifests in daily life is through the division of labor - especially
unpaid labor at home. Even after decades of changing gender norms, studies consistently find that women
do more housework and child-rearing on average than men do. In her landmark study The Second Shift,
Arlie Hochschild (1989) documented that employed women in late 20th century often came home from a
full day of paid work only to perform a “second shift” of housework and childcare. Hochschild found that
even in families who believed in equality, women shouldered significantly more domestic duties - from
cooking dinner to managing children’s needs - often at the cost of their own rest or leisure. This unequal
distribution of labor remains a reality today, though there have been some improvements. Men now spend
more time on housework and childcare than men of their fathers’ generation did, but a noticeable gap
persists (Risman, 2004).

Women - Infrequent Tasks
Men - Infrequent Tasks

6.1 hrs
12.2 hrs

Men - Routine Tasks
34.7 hrs

46.9 hrs

Women - Routine Tasks

Figurel: gendered division of household tasks in the U.S. (2024).

Figure 1. Average daily time spent on selected household tasks by gender in the United States (2024). The
data shows that women spend significantly more time on routine domestic chores such as cooking, cleaning,
and laundry, whereas men spend slightly more time on occasional tasks like lawn and garden care. This
visual highlight the persistent gender gap in unpaid household labor in everyday life. (Data source: U.S.
Bureau of Labor Statistics, 2024).

Figure 1 illustrates the gendered division of housework using recent data from the American Time Use
Survey. As shown, women in the U.S. spend about 2.3 hours per day on household activities, compared to
1.7 hours per day for men (U.S. Bureau of Labor Statistics, 2024). Women devote more time than men to
daily chores like cooking, doing dishes, cleaning, and laundry. Men, on average, spend less time on those
routine tasks, though they spend slightly more time on infrequent tasks like yard work or home repairs. The
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overall result is that women have less free time and often juggle more total work (paid plus unpaid) in a
week. These differences are not due to innate ability or preference, but largely due to social expectations -
the lingering cultural idea that housework is womens responsibility. Even in many dual-earner couples
today, the female partner does the bulk of routine domestic chores, a pattern seen in many countries and
cultures (UN Women, 2023).

It is encouraging that attitudes are evolving. Surveys show that younger men especially voice more
egalitarian beliefs about sharing housework, and the time-use gap has narrowed in recent decades (Pew
Research Center, 2024). However, changes in behavior have been gradual. The unequal division of unpaid
labor has everyday consequences. Women often experience stress and “time poverty” from balancing work
and family demands, sometimes sacrificing sleep or personal time to get everything done. Men, conversely,
may miss out on the deeper relationships with children or the sense of competence in the home that comes
from doing a fair share, due to the assumption that domestic work isn’t their domain. In short, gender norms
around labor constrain both women and men, albeit in different ways.

GENDER IN THE WORKPLACE AND PUBLIC SPHERE

Beyond the home, gender continues to shape experiences in workplaces and public life. Despite major gains
in women’s workforce participation and education levels, there is still notable gender disparities in
employment, income, and power. One well-known indicator is the gender pay gap. Women on average earn
less than men. In the United States, women earned about 85% of what men earned in 2024 (Pew Research
Center, 2024). This gap is even wider for many women of color compared to white men, showing how race
and gender can compound disadvantage. The pay gap has narrowed slowly over the past few decades but
has by no means closed. In practical terms, this means women often have to work more months to earn the
same income that men earn in a year - a point highlighted by the annual “Equal Pay Day.”

Women also remain underrepresented in many high-status occupations and leadership positions, from
corporate boardrooms to legislatures. While examples of female CEOs or heads of state exist, they are still
the exception rather than the norm in many fields. Studies of workplace dynamics find that women often
face subtle biases: they may not be taken as seriously in male-dominated meetings, their ideas might be
overlooked until a man restates them, or they may be assumed less committed to their careers if they have
children (Ridgeway, 2011). For example, many working mothers experience a “motherhood penalty” - being
viewed as less competent or less available - whereas fathers typically do not face this bias and sometimes
even benefit from being seen as reliable family men. Conversely, men in traditionally female roles (such as
nursing or early education) might encounter scepticism or ridicule, as if they are not “manly” enough for
choosing those paths. All these biases spring from entrenched stereotypes about what men and women
“should” do, and they play out in many small interactions at work.

Another everyday dimension of gender in public life is the experience of sexism and harassment. Many
women reports encountering everyday sexism, meaning frequent minor incidents of bias or disrespect that
accumulate over time. These can range from a male colleague talking over female colleagues in meetings, to
strangers making lewd comments about a woman’s appearance on the street. In a study using daily diaries,
Swim et al. (2001) found that women experienced on average one to two sexist incidents per day - small
moments that might be dismissed as trivial individually but together create a climate of disrespect.
Similarly, sexual harassment - from catcalls in public to unwanted touches or propositions in the workplace
- remains an all-too-common experience, reinforcing a sense of vulnerability or exclusion for those targeted.
Such treatment can make women feel less safe in public spaces, lower their job satisfaction, and harm their
mental health.

Men also face gender-based pressures in the public sphere, though usually of a different sort. Norms of
masculinity encourage men to be competitive, self-reliant, and tough. This can translate into men working
very long hours to fulfill the breadwinner expectation or hesitating to take parental leave, fearing it might
make them look less dedicated at work. Men are often expected to hide stress or emotions - “no tears” -
which can lead to unaddressed mental health issues. There is growing discussion about how toxic
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masculinity - extreme, rigid ideals of manhood - harms men themselves, leading to stress and other health
problems (Kimmel, 2000). In short, while men as a group hold more power in public life, the gender norms
attached to masculinity can restrict individual men’s behavior and well-being. Kimmel (2000) notes that
men often feel they must constantly “prove” their manhood to other men, which can be an exhausting and
isolating aspect of everyday life.

In summary, the public sphere - whether at work or on the street - is not a neutral zone free of gender.
Rather, it is a stage on which gender norms and inequalities are continuously enacted. From wage gaps and
glass ceilings to daily micro-inequities and double standards, gender remains a powerful organizer of our
social world outside the home.

INTERSECTIONALITY AND GENDER DIVERSITY IN EVERYDAY LIFE

While we often speak of “women” and “men” as broad groups, modern sociological findings emphasize that
not all women (or all men) experience gender in the same way. Intersectionality is the idea that social
identities like gender, race, class, and sexuality intersect to shape unique experiences of privilege or
disadvantage (Crenshaw, 1989). For example, a wealthy white woman and a working-class black woman are
both women, but their day-to-day lives differ in important ways due to race and class. The black woman
might face racial prejudice and economic insecurity on top of gender bias, whereas the white woman could
have racial privilege or financial resources buffering her from some difficulties. This simple comparison
shows that the category “women” contains diverse realities. It also means efforts to address gender
inequality must consider other forms of inequality - one-size-fits-all solutions may not help everyone
because the challenges differ.

Intersecting identities shape gender norms themselves. ldeas of femininity and masculinity vary across
cultures and communities. For instance, some cultures expect women to be modest and deferential, while
others encourage female assertiveness. Concepts of masculinity also differ by context - what it means to be
a “real man” in one community (say, being a stoic provider) may not be the same in another (perhaps being
a charismatic social leader). There is rich diversity within gender groups that is often overlooked if we only
talk in binary terms.

Modern sociology has also brought greater awareness to people who exist outside the traditional gender
binary. Not everyone identifies strictly as a man or a woman. Transgender individuals have a gender identity
that does not match the sex they were assigned at birth, and they might transition in various ways to live as
their authentic gender. Non-binary or genderqueer individuals do not identify exclusively as male or female;
they might identify as both, neither, or something in between. Those who embody these identities often face
distinct challenges in everyday life because society is still largely organized around two genders. We see this
in simple situations: public bathrooms are usually labeled “Men” and “Women,” official documents often
ask one to check “M” or “F,” and people commonly assume everyone they meet is either a man or a woman.
When someone doesn’t fit these expectations - for example, a person with an androgynous appearance - it
can provoke confusion or even hostility. Westbrook and Schilt (2014) studied how people “determine”
others’ gender in social interactions, especially when encountering transgender individuals. They found that
when the binary system is challenged, it can trigger “gender panics” - moments of social anxiety and
backlash. For instance, a transgender woman using a women’s restroom may prompt some people to react
with panic or outrage, insisting that she should be excluded (Westbrook & Schilt, 2014). In everyday life,
this means transgender and non-binary people often have to navigate others’ reactions - from stares to
intrusive questions - when simply going about ordinary activities.

Despite these challenges, recognition of gender diversity is growing. More institutions are adopting gender-
neutral bathrooms and allowing “X” or other options in gender fields on forms. It is becoming common in
some settings for people to share their pronouns (she/her, they/them, etc.), a practice that normalizes not
assuming gender. Younger generations have more fluid views of gender. Surveys show that a rising number
of young adults identify as something other than strictly male or female, and a majority agree that one’s
gender can be different from the sex assigned at birth. Everyday life is slowly becoming more
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accommodating of this diversity, though not without resistance. The intersectional and inclusive perspective
on gender reminds us of that context matters - gender does not act in isolation, and understanding people’s
real experiences requires looking at the whole picture of their identity and social position.

CONCLUSION

Studying gender in everyday life reveals both how far society has come and how far we have yet to go in
achieving full equality. On one hand modern sociology shows that gender is not a fixed, innate quality but a
dynamic social force - which means it can change. People have indeed challenged and reshaped gender
norms significantly in recent decades. Today, there is broader acceptance that women can be leaders, men
can be caregivers, and individuals can define their own gender identity. These shifts are visible in daily life:
fathers pushing strollers in the park, young women entering careers like engineering or law in great
numbers, and schools encouraging all kids to explore sports and arts. The very conversation about gender
has expanded, allowing greater freedom and self-expression than in the past.

On the other hand, research makes clear that many deeply embedded gender norms and inequalities persist.
Old habits and expectations die hard. Many people still navigate a world where their opportunities and
interactions are filtered through gendered assumptions - whether it’s the woman who keeps getting
interrupted in meetings, the man who feels he can’t admit depression for fear of seeming “weak,” or the
non-binary person forced to check a box that doesn’t truly apply to them. These everyday frictions and
disparities remind us of that formal legal equality (for example, laws against gender discrimination) doesn’t
automatically translate into lived equality. Change requires continued effort at both the institutional and
personal level.

Crucially, by identifying these patterns, sociology also points toward solutions. If gender is socially
constructed and performed, then it can be constructed and performed differently. If children learn gender
biases early, we can change educational practices to teach respect and equality early on. Workplaces can
implement family-friendly policies and ensure transparent, fair pay and promotion practices to reduce bias.
Individuals can make conscious choices to challenge gender norms - for instance, a parent can encourage a
son to express his emotions, a manager can mentor and promote women staff, and friends can call out every
day sexist remarks when they hear them. Such actions, small and large, can over time chip away at gender
disparities.

In sum, gender is a powerful force in everyday life, shaping our identities, interactions, and institutions. The
key findings from modern sociology underscore that much of what we take for granted about gender is not
“natural” or unchangeable truth, but rather a product of social practice - and what society creates, society
can change. By humanizing our understanding of gender - seeing how it affects real people’s daily
experiences and mistakes - we become better equipped to create a world where individuals of all genders
can thrive with fewer constraints. The journey toward gender equality is ongoing, but each day, through both
research and everyday actions, we write the next chapter of of that story.

REFERENCES:

1. Butler, J. (1990). Gender Trouble: Feminism and the Subversion of Identity. New York: Routledge.

2. Connell, R. W. (1995). Masculinities. Berkeley: University of California Press.

3. Crenshaw, K. (1989). Demarginalizing the intersection of race and sex: A Black feminist critique of
antidiscrimination doctrine, feminist theory and antiracist politics. University of Chicago Legal
Forum, 1989(1), 139-167.

4. Hochschild, A. R., & Machung, A. (1989). The Second Shift: Working Parents and the Revolution at

Home. New York: Viking.

Kimmel, M. S. (2000). The Gendered Society. New York: Oxford University Press.

6. Pew Research Center. (2024, December 17). Gender pay gap in U.S. has narrowed slightly over 2
decades. Washington, DC: Pew Research Center.

7. Ridgeway, C. L. (2011). Framed by Gender: How Gender Inequality Persists in the Modern World.

New York: Oxford University Press.

o

[JIRCT2507036 \ International Journal of Innovative Research and Creative Technology (www.ijirct.org)




Volume 11 Issue 4 @ 2025 1JIRCT | ISSN: 2454-5988

8. Risman, B. J. (2004). Gender as a social structure: Theory wrestling with activism. Gender &
Society, 18(4), 429-450.

9. Swim, J. K., Hyers, J. L., Cohen, L. L., & Ferguson, M. J. (2001). Everyday sexism: evidence for its
incidence, nature, and psychological impact. Journal of Social Issues, 57(1), 31-53.

10. Thorne, B. (1993). Gender Play: Girls and Boys in School. New Brunswick, NJ: Rutgers University
Press.

11. U.S. Bureau of Labor Statistics. (2024). American Time Use Survey - 2024 results (Household
activities data table). Washington, DC: U.S. Department of Labor.

12. UN Women. (2023). Forecasting time spent in unpaid care and domestic work (Data brief). New
York: United Nations Women.

13. West, C., & Zimmerman, D. H. (1987). Doing gender. Gender & Society, 1(2), 125-151.

14. Westbrook, L., & Schilt, K. (2014). Doing gender, determining gender: Transgender people, gender
panics, and the maintenance of the sex/gender/sexuality system. Gender & Society, 28(1), 32-57.

15. Zimmerman, D. H., & West, C. (1975). Sex roles, interruptions and silences in conversation. In B.
Thorne & N. Henley (Eds.), Language and sex: Difference and dominance (pp. 105-129). Rowley,
MA: Newbury House.

[JIRCT2507036 \ International Journal of Innovative Research and Creative Technology (www.ijirct.org) n




